Post-Training Evaluation Questionnaire for Managers

The post-training evaluation questionnaire for managers is designed to assess the effectiveness of training sessions and gather valuable
feedback. It helps identify areas of improvement and measure the impact of the training on managerial skills. This tool ensures continuous
development and enhances overall leadership performance.

— Basic Information

Name:

| |

Department:

| |

Date of Training;

| |

— Training Content
1. The objectives of the training were clearly defined.
C Strongly Agree
C Agree
" Neutral
C Disagree
C Strongly Disagree

2. The training content was relevant to my role as a manager.
C Strongly Agree

C Agree

" Neutral

C Disagree

C Strongly Disagree

— Facilitator Evaluation

3. The facilitator was knowledgeable and engaging,
C Strongly Agree

C Agree

" Neutral

C Disagree

C Strongly Disagree

— Impact and Application
4. 1 feel confident in applying what I learned in my role.
cC Strongly Agree
C Agree
" Neutral
(@ Disagree
C Strongly Disagree

5. The training will contribute to my development as a manager.
C Strongly Agree

C Agree

" Neutral

C Disagree




C Strongly Disagree

— Open Feedback

6. What aspects of the training could be improved?

7. Any additional comments or suggestions?
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