Training Evaluation Questionnaire

Our training evaluation questionnaire for leadership seminars is designed to gather nsightful feedback on participant experiences and learning
outcomes. It helps in assessing the effectiveness of the seminar content, delivery, and overall impact on leadership skills development. The data
collected supports continuous improvement and tailoring future sessions to better meet attendee needs.

Participant Information

Name (optional):

| |

Department/Organization:

| |

Position/Role:

| |

Seminar Evaluation

1. Seminar Objectives
The objectives of the seminar were clearly defined.

C Strongly Agree
C Agree
" Neutral
C Disagree
C Strongly Disagree

2. Content Relevance
The seminar content was relevant to my leadership development needs.

C Strongly Agree
C Agree
" Neutral
C Disagree
C Strongly Disagree

3. Seminar Delivery
The facilitator(s) communicated ideas and concepts effectively.

(@ Strongly Agree
C Agree
" Neutral
cC Disagree
cC Strongly Disagree

4. Activities and Engagement
The training included suitable activities and opportunities for engagement.

C Strongly Agree
C Agree
" Neutral
" Disagree
(" Strongly Disagree



5. Practical Application
I can apply the skills and knowledge learned to my role.

C Strongly Agree
C Agree
" Neutral
C Disagree
C Strongly Disagree

6. Overall Satisfaction
Overall, I am satisfied with the semnar experience.

C Strongly Agree
C Agree
" Neutral
C Disagree
C Strongly Disagree

Open Feedback

7. What aspects of the seminar could be improved?

8. What did you find most beneficial?

9. Any additional comments or suggestions?

Submit Evaluation
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